Pre-Screen Candidate Check List
This checklist has been created to assist the Seabourn Talent team with candidate pre-screening as well
as giving you key information about our requirements in order for you to join a Seabourn vessel.
We kindly require you to complete the below check list and return within 48hrs.
Are you aware that you are required to:













Hold a passport valid for at least the 1 year from date of application.
YES
NO
Be at least 21 years of age at time of application?
YES
NO
Do not have any visible tattoos? If yes, please give specific details.
YES
NO

Be aware that rotations are 4 months onboard followed by 2 months unpaid leave. This means
you will be away from home, friends and family during this time.
YES
NO
For non officer positions, you are happy to share a cabin with another crew member of the same
gender.
YES
NO
You are happy to work 7 days per week, for 4 months at a time?
YES
NO
You will be required to obtain various entry visas in order join a ship, therefore should not have
any restrictions that will prevent you from joining a Seabourn vessel.
YES
NO
Be in possession of a clean criminal record, with no live convictions. If you have any live
convictions, please give specific details. Please note, if you are successful in your application,
Seabourn will carry out a criminal back ground check before joining a Seabourn vessel.
YES
NO

To help us gauge suitable times for an interview, can you please advise your availability to join a ship and
your notice period at your current employer.

Current Employer Notice Period:
Available to join a ship:

Please detail any other concerns/factors which may be relevant to, or affect your application to work
onboard a Seabourn ship.

